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pard Suspends Moscato; 
Linking Union To His 





ty-Wide 
pt. Store 
rive Starts 


volunteer organizing crew, 
fing of Shop Stewards, rank 
union members, and Ad- 
frators of Local 1-S_ struck 
ity blow against the unor- 
i stores of Fifth Avenue on 
ing of September 28th. 
Pthat day the workers at Mc- 
Best & Co., Bonwit Teller 
old Constable felt the first 
fand influence of the new- 
med United Department 
Yorkers of America. 
Mthat day they learned that 


‘ontinued on page 4) 


Members of Local |-S volunteered for the job of bringing the Union 
story to workers at James McCreery. Response to it was good. 





OFFICIAL NOTICE 
GENERAL MEMBERSHIP MEETING 
TUESDAY — OCTOBER 30th —7 P. M. 


MANHATTAN CENTER 
(34th St. and 8th Ave.) 


ADMISSION BY 1951 UNION CARD ONLY 


Constitutional Assessment of $2 For Unexcused Absence 








nion “Park Avenue’ 


lance Set For Feb. 2 


at. the moment that more 
More people were wearing 
Dinted frowns over the lack 
SUnion dance, Tony Puca, 
han of the Local’s Activities 
fittee, broke through with the 
ews that the gala date has 
get for Saturday evening, 


Mry 2nd, at the Park Avenue 


year’s dance, which crowd- 
Sty nook and cranny of the 

»Commodore’s Grand Ball- 

proved that members and 
of Local 1-S were ready 
out in droves for a night 

hand frolic. 

Activities Committee is al- 
ard at work drawing up 
ich will include the best 
be had in music and en- 

Ment. The Committee will 
ged so that every floor and 
iepartment will have its 

‘Booster. 

[Committee announced that 


tickets, moderately priced at $1.50, 
tax included, will be available in 
the very near future. 

President Sam Kovenetsky said, 
“the work of our Welfare Commit- 
tee has been made possible, in 
large measure, during this year 
because of the funds provided for 
it by last winter’s successful dance. 
I am confident that every member 
will buy at least two tickets for 
our coming affair, whether they 
can go or not, because everyone 
knows the value of the Union’s 
welfare cause it supports. 

“We know that more than 2500 
members who were there, were in 
full agreement that last year’s 
dance was the best we have ever 
run. We can guarantee that the 
dance on February 2nd will be 
bigger and better in every way 
if each of us does our share. I urge 
you to relax, enjoy yourself and 
support your Union by dancing on 
Park Avenue on February 2nd;” 





Work Rushed 
On New Office 


Work on the new headquarters 
of Local 1-S, at 290—7th Avenue, 
is being rushed so that the Union 
may move early in November. 


A steady stream of interested 
members has been making an al- 
most daily check of the construc- 
tion progress. They have watched 
the barn-like interior of the former 
cafeteria change into a large meet- 
ting room, spacious offices, lounge 
and conference room. 

Crew of masons, plasterers ant 
electricians swarmed through the 
place. They accomplished four 
weeks work in three and were 
steadily moving further and fur- 
ther ahead of schedule. 

Installation of air conditioning 
equipment is now under way, and 
when that part of the job is com- 
pleted, the entire place will be 
ready for painting and furnishing. 

One unidentified visitor remark- 
ed, “when I first heard that it was 
27th Street I thought I wouldn’t 
be getting around to the Union 
office as often as usual. Now that 
I’ve seen this place, though, I plan 
to be here as often as I can. This 
is going to be a really beautiful 
spot!” 

“If you want to see for your- 
self,” said President Sam Kovenet- 
sky, “walk down on your lunch 
hour. If you go in, just try not to 
interfere with the busy men — 
they are working for YOU.” 


Found Guilty 
Russian Tour 


Acts On Trial Committee Report; 
Members To Hear Appeal Oct. 30 


By a vote of 38 to 6 the Local 
1-S Executive Board voted to ac- 
cept the verdict of the Trial Com- 
mittee which found Board member 
Vincent Moscato guilty of having 
allowed the name of the Union 
to be used without the consent of 
the Executive Board. The Trial 
Committee cleared him on a sec- 
ond count which had charged him 
with using the name of the Union 
for the solicitation of funds. The 
Board voted to suspend him from 
his place on the Executive body, 
and barred him from all other 
elective positions until January, 
1953. 

The verdict was arrived at after 
wecks of lengthy hearings and a 
review of numerous newspapers 
and periodicals which carried 
stories of Moscato’s tour of Russia 
as part of a trade union delega- 
tion. The inner-union storm rose 





C0 Calls 
Organizing 
Conference 


A city-wide conference of Shop 
Stewards, Executive Board mem- 
bers and delegates of all unions 
affiliated with the city CIO Coun- 
cil will be held from 10 a.m. to 
1 p.m. on Saturday, October 20th 
at the Hotel McAlpin, 34th Street 
and Broadway. 

First point on the agenda will 
be the planning of an all-out or- 
ganizing drive aimed at the major 
open-shop department stores in 
New York. 

Other points to be discussed will 
include the problems raised by 
wage stabilization and Civilian De- 
fense. 

One half hour of the proceed- 
ings will be televised, On that por- 
tion of the session, President Sam 
Kovenetsky will be able to bring 
to‘'many of tue people of the city, 
the story of the need for organ- 
izing and the ways in which the 
consumers themselves may assist. 

The conference planners stated 
that the meeting would start 
promptly at 10 o’clock and that it 
would finish according to sched- 
ule. All Local 1-S Stewards and 
Executive Board members who 
can arrange for the day off, are 
urged to attend. 


to full fury when a story appeared 
in the Daily Worker in which Mr. 
Moscato was described as “a rep- 
resentative of the progressive 
members of Local 1-S.” 

Trial Committee Chairman 
Robert Coleman and Committee 
member Clarence Lanman report- 
ed that their group had heard a 
total of 34 witnesses and had de- 
veloped voluminous files of clip- 
pings from publications both for- 
eign and domestic. 


Committee Reports 


Committee members told of con- 
tinual efforts by Mr. Moscato to 
disrupt and impede its work by 
the raising of legalistic demands. 
He charged the Trial Committee 
with being “illegal” and uncon- 
stitutional.” He also sought, con- 
trary to past Union practise, the 
right to counsel and the right to 
cross examine witnesses. These 
harassments, the Committee stated, 
were for the sole purpose bi 
tempting to harm or destroy’ the 
effectiveness of the hearings. 

While there was considerable 
indignation over the very fact that 
he had gone behind the Iron Cur- 
tain, the charges brought against 
him by Executive Board member 
Jerry Harte were limited to Article 
XIV, Section 1, sub-sections (g) 
and (i) of the Local’s Constitu- 
tion. These clauses provide that 
“any member may be penalized 
by fine, suspension or expulsion 
for: (g) acting in a manner harm- 
ful to the interests and welfare 
of the Union and/or its members; 
(i) Using the name of the Union 
or ‘any division for soliciting 
funds, advertising, etc., of any 
kind without the consent of the 
Executive Board.” 

Basing itself on the specific and 
narrow charges the trial board was 
limited to determining whether 
Mr. Moscato had designated him- 
self, or allowed himself to be im- 
properly designated, a representa- 
tive of Local 1-S and whether he 
had used the name of the Union 
or of his Jamaica division to 
solicit funds to help pay for his 
European tour. 


Committee Summary 
In his report to the Executive 
Board, Committee Chairman Ro- 
bert Coleman stated that many 
newspaper and magazine articles 
described him as “Vincent Mos- 
cato, Executive Board, Macy Local 
1-S, CIO Department Store Work- 
ers, and Jamaica Store Chair- 
man.” Other publications, includ- 

(Continued on Page 2) 








| BRANCH STORE NEWS | 


PARKCHESTER 





Catherin Higgins (P11) was the lucky win- 
ner of the Ford raffled off at the St. Anthony’s 
Bazaar . .-. Mary Marin’s (P11) daughter 
came through by winning a Mercury that was 
raffled off at the Holy Family Church Ba- 
zaar, She wasn’t at the bazaar and was 
awakened at 2 a.m. with the good news. Just 
one week later she was married in the same 
church and flew to Bermuda for her honey- 
moon ... Mabel Lauria (P10) is now a 
mother-in-law. Her daughter was wed way 
back in August . . . Florence Stock (P8) is a grandmother for the 
fourth time. I was glad to hear that most everyone enjoyed pleasant 
vacation time. One exception was Bess Miller (P8) who fell down a 
flight of stairs and hurt ia back ... We are still running a high per- 
centage of people out sick, but it is good to see some of our folks 
getting back to work . . . Administrator Andy Fellicia is busy signing 
up Shop Stewards, Assistant Shop Stewards and members of the Store 
Committee for a class in grievance procedures. As soon as enough 
people have signed up, the Union will make arrangements for us to 
have a session up here in Parkchester. Flatbush has a class going now 
and reports that it’s a hit. They have almost 100 per cent of their 
stewards signed up — Let’s do as well! 


WHITE PLAINS 





Saorqine Staib 


1 am supposed to have the reputation of 
knowing all that goes on—I’m also supposed 
to have the job of reporting same. But now 
that I must do my gossiping in writing I find 
my sources of information letting me down! 
... We were all happy to see Bill Woods back 
from his long illness and looking very well. 
He is now preparing for his wedding which 
is due to take place in a matter of days. Lots 
of luck and happiness, Bill . . . Happy, too, 
that Mrs, Varrichio is back from her medical f 
leave and that she is smiling and healthy again . . . Sorry to report 
that both Louise Abbott and Steward Bill Bittner are out ill. Hope to 
see them back soon. Joe Travers is still out—resting now after his siege 
of illness... Preparations for White Plains Day kept the Stewards busy 
keeping management from taking advantage of our better nature. We 
are going to continue to make sure that the contract is respected. We 
are still short of help, especially in the Stock group, and our Store Com- 
mittee, along with Administrator Tony Puca is fighting hard to adjust 
this problem. Success depends on cooperation from everyone . 
We're looking forward to our Divisional Meeting and 100 per cent 
attendance on Oct. 16 at the Roger Smith Hotel. 


FLATBUSH 





edi 


George Francis 


Stanley Rosenthal (U.S. Army) in on leave. 
Next Stop—overseas! . . . Watch out Abe 
Shames, Kenny O’Brien went to speak to your 
draft Board . . . Whitner Sparrow (Porter) 
out with a broken ankle. Hope it mends fast 
and you’re back with us soon . . . Our sincere 
condolences to Lillian Rosenberg (Corsets) on 
the death of her father . . . Margie Mazzadri 
(Children’s) will have one of her own soon. 
; , Those sewing courses you took will sure come 
Dave Markowitz in handy! ... Work for Macy’s and get rich? 
Ellie Schneider (corsets) sporting a new and gigantic diamond ring 
... Milty Freed (Shoes) just bought a 51 Olds . . . Two new insurance 
agents in the store. Bill De Ferrari (Rugs) and Tony Biando | Major 
Appliances). Best insurance for the best people at the lowest prices . . . 
Morris Fine and Laura Ross—’nuff said? . . . The women’s Hobby Club 
is still rolling along and doing a wonderful job. Keep it up ladies . . . 
Don’t forget—Tom Farrelly still wants everyone to come out to his 
estate ov “he Island . . . How do you like my Giants! . . . I backed 
iveuy when they were 13% games behind and they have completely 
vinuicated my faith in them. It’s a fine day when a Giant fan can hold 
his head high in Flatbush and listen to “them” say, “wait til next year! 


JAMAICA 


Glad to see Noviello Webb (J3) back on 
the job after a seig* of illvess . . . we're «<> 
glad to welewme back our Gilda Caputo (J8) 
who was also out for some time... A big 
crop of congratulations are in order. Hclen 
Verge (Cosmetics) is the proud mother ..: a 
baby boy. Harold Givens (J2 Stock) is the 
equally proud father of another butch. And 
Mrs. Ropke (Service Desk) is the exceedingly 
proud grandmother of her fourth (4th) grand- 
. Charlie Perno and Jack Marino 
were in to see us. Both were on leave from the U.S. Army and are look- 
ing very fit... We were sorry to learn of the passing of Agnes Pohl- 
man’s (P10) mother. Our sincerest sympathy to you, Agnes . . . We 
were also sorry to hear that Myrtle Pryor will be out for a few weeks 
due to ill health. We are rooting for a speedy recovery . . . Our Jamaica 
swimming party is beginning to really take shape. Our first dunking 
will be on November Ist at the Hotel St. George Pool. Reduced rate 
tickets are available for Union members. . . Bowling enthusiasts should 
sign up quickly. The season will be starting real soon . . . Who can 
deny that the best team won? And what would we talk about if it weren’t 
for baseball? Well, we can talk up and write up our grievances! Let’s 
go, team!! 








Vincent tvoscato 


son! 


(Continued from Page 1) 


ing the Daily Worker and the’ 


magazine “March of Labor” label- 
led him as a “delegate” and a 
“representative.” 

In a summary of the basis for 
its finding him guilty on the first 
count in the indictment the com- 
mittee stated, “In addition to the 
testimony heard and read which 
established the fact that Mr. Mos- 
cato did mis-use the name of Local 
1-S, we have not seen printed any- 
where a denial that he did claim 
to represent the Union.” 

Said Board member Max Wald, 
“I think the Trial Committee is to 
be congratulated for the patience 
and thoroughness it has shown 
and the work it has done. I do not 
know Vincent Moscato’s political 
affiliation, and I care even less. 
He must now be judged by his 
acts alone.” 

When Mr. Moscato notified the 
Executive Board of his intention 
to appeal its decision to the mem- 
bership at its October 30th meet- 


BOARD VOTES SUSPENSION... 


ing, the Board adopted a motion 
postponing the execution of its 
judgment until that date. 
LEGISLATIVE 

In addition to its consideration 
of the Moscato case, the Executive 
Board approved a report of the 
Legislative Committee which called 
for support of the Taft-Humphrey 
Amendment to the Taft-Hartley 
Act. The Committee also urged op- 
position to the proposed schedule 
of tax increases and called for the 
creation of a broad political ac- 
tion committee to implement the 
decisions of the Executive Board. 

Taft-Hartley 

In calling for support of this 
amendment to the anti-labor Taft- 
Hartley Act the committee noted 
that, “under present law, before a 
Union may even negotiate for a 
union shop agreement, it must win 
a special authorization election . . . 
An overwhelming number of elec- 
tions were won by large majorities 
which often had the practical ef- 
fect of strengthening a unions’ bar- 








Shop Steward classes, like the one above, help provide the answers and 
the know-how that adds up to better Stewards and a stronger Union. 











Steward Classes Mark 
Union Education High 


“It is not enough for us to know 
what we have to do. We must also 
know how to do it.” With those 
words Local 1-S Education Direc- 
tor Dick Pastor summed up the 
reasons and the need for the ex- 
panded program of education for 
Shop Stewards and members of the 
Executive Board which is now in 
progress. 

Classes in Flatbush, New York 
and Ithica add up to the largest 
number of Union members ever to 
participate in an education pro- 
gram at one and the same time. 
Response from Flatbush Stewards 
indicates that the class is a huge 
success. 

The Brooklyn group, working 
under the tulelage of veteran arbi- 
trator and mediator, Mr. Benjamin 
Roberts, is working its way 
through many of the intricacies of 
the Local’s contract as well as 
working for mastery of techniques 
designed to assure the best pos- 
sible settlement of grievances. 

A similiar course in Elementary 
Grievance Procedures is now 
scheduled to begin on Monday. 
October 22, at the Hotel Martini- 
que, 32nd St. and Broadway. The 
class will meet on four Mondays, 





FREE 
LEGAL AID CLINIC 
Local 1-S Attorney 
Robert Silagi 
at the Union Office 
Every Wednesday 
5 to 7 PM 














from 7 p.m. to 8:30 p.m. Registra- 
tion is still open for this class. 

Preparation for the October 27, 
28th Weekend Institute on the Cor- 
nell University campus at Ithica 
has been completed. Subject matter 
to be covered in the course is com- 
pletely different from the material 
previously offered. 

The study group will work on 
A Brief History of Labor Law, 
which will include analysis of 
such significant pieces of legisla- 
tion as the Wagner Act and the 
Taft-Hartley Act in addition to 
other laws which have influenced 
the direction and growth of the 
labor movement. 

The course in Labor in Politics 
will concern itself with the influ- 
ence of the trade union movement 
on national and local politics, as 
well as the role of labor in the 
third party movements which have 
arisen in our country from time to 
time. 

The final study class will be a 
further examination of the Role 
of the Shop Steward and Execu- 
tive Board Member in Labor Rela- 
tions. 

A round table discussion, with 
all instructors present, will wind 
up the Institute on Sunday morn- 
ing. 

Average cost of the weekend, 
based on the experiences of the 
last group to attend Cornell, was 
about $15. That amount covered 
transportation, room, meals and 
miscellaneous expenses. It did not 
cover approximately five hours 
lost from work, 
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gaining hand when it asked | 
employer to sign a union sh 
tract. The proposed amen, 










points to the fact that these “3 
tions are no longer n 

the convincing list of union y; ice Pres 
ies proves, and that, in addi. + 

it overtaxes the facilities of al 

NLRB to process such election® IM] jerome Hort 





Taxes 

The Committee urged that mp 
bers send telegrams to the 
tors and Representatives 
for the adoption of a fair sc 
of taxes based on ability to , 
They listed some of labor’s obj 
tions to the proposed schedule 
The present straight 11% ir 


Price 


in personal income taxes gigMesy @PPTO 
regards ability to pay; Capjgiis forced to 
gains tax is cut back from 3 698 And suppose 


to 25%, thereby favoring busine thing . 
at the expense of the wel earner: is 
refusal of Congress to place a with 
holding tax on dividends and jy 
terest. 


ADMIN 
to shift the 
onto the bac 
it is true the 
casting the « 
Democratic | 
the blame. | 
sentatives of 
public trust, 
their appeti 
urged them 


Action 

The Legislative Committee pro. 
posed that the Executive Boar 
authorize the immediate creatig 
of a Political Action Committ, 
composed of any active and jp 
terested Union members desiring 
to aid in enlisting the entire Up 
ion membership in the fight o 
vital legislation. The recommen(. 
ed function of this Political Actiog 
Committee would be the determip. 
ing and carrying out, in coop 
tion with the Legislative Commi 
tee, a program of action on partie 
ular issues. 

The Committee report ended by 
stating, “the Legislative Commi 


Taxe: 
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other side o! 





































tee feels that the passive passingfin governme 
of resolutions is not enough, We bosses, the wv 
must win the active backing of the 

Union body or we will have faile BY TE 


in our responsibilities.” 
New Member 
The Executive Board welcor 


the addition of Anthony Mo 


» there is 
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verdi who was elected to rep ht to incr: 
Thomas Quigley, who is now sermples of the a 
ing with the Armed Forces. prices and h 
oe ® 
rganizing |... 
Class Readj-- 
the amear bi 
The “school for organizers part of valor 
sponsored by Local 1-S for Cl0Mfsnd hope th 
United Department Store Worke 
organizing drive, will hold its fi SOME’ 
session on Monday evening, OdMftrack, We u 


ber 29th at the Local 1-S office: 
Each of the course’s five s 
sions will be conducted on the fa 
lowing Mondays by outstandi 
leaders in CIO who have d 
onstrated, by success, their kn 
how and ability to organize. 
The class is designed to g 
practical instruction in the vari 
tried and tested techniques of 
ganizing the unorganized. 
bers who satisfactorily compl 
the classroom work will be giv 
an opportunity to gain practid 
experience by working with ! 
Department Store Organia 


inalienable : 
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organizing jobs. 
Each class will meet from 7) 
to 8 p.m., after which coffee 
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sandwiches will be served WE FI 
students will have an opportull® h 
to informally discuss any @ She 1 
tions they may have. Legisla 
Enrollment for the class is OM" enough. 
pleted and no additional app"iiwe will hay, 
tions are being accepted. 
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The meek and scandalous surrender of 
the government to the “beef trust” is 


’ 
Pric part and parcel of its whole “take it 


esy” approach to big business. The Office of Price Stabilization 


Bj, forced to admit that higher and higher prices are on the way. 


And supposedly responsible officials admit that there is little or 
nothing they can do about it. 


ADMINISTRATION LEADERS WILL almost certainly try 
to shift the entire responsibility for this shocking state of affairs 
onto the backs of the Republicans and the Dixiecrats. And while 
itis true that that Congressional bloc must be held to account for 


B casting the decisive votes against the interests of the people, the 
tin Democratic party itself must be assigned its just and large share of 


ind ip 
esiring 
re 
ght o 
Action 
termin. 
00pel 
ommi 


parti 
ded } 
gh. We 


5 of the 


e faile 


the blame. For it has been that party which brought the repre- 
gntatives of big business to Washington, put them in positions of 
public trust, showed them the way to the public treasury, whetted 
their appetites for bigger and bigger profits —- and then mildly 
urged them to behave themselves! 


The callous proposal made by repre- 
Taxes sentatives of both major parties that 

taxes get tougher on the low and mod- 
erate income groups and ease up on the higher incomes, is the 
other side of the High Prices coin. The mind of the businessmen 


in government reasons that because there are more workers than 


bosses, the workers should carry the heaviest part of the load. 
BY THE MORAL AND BUSINESS standards of these peo- 


there is absolutely nothing wrong with cutting down the pro- 
med capital gains tax by 111%. They see no reason for placing 
Withholding tax on dividends and interest. They think it only 
ht to increase personal incomes taxes by a straight 11%, regard- 
less of the ability of the average wage earner to pay today’s high 


prices and higher taxes. 


The people of our country have been 
made to feel that they are part of some 
sinister conspiracy if they voice critic- 


Rights 


faim of our government’s program or policy. Irresponsible use of 


the smear brush has led many to believe that silence is the better 
part of valor. Lots of men and women mutely shoulder their burden 
and hope that one day something will happen to make it lighter. 


SOMEWHERE ALONG THE LINE we have gotten off the 
track. We unwillingly agreed to leave behind us certain of our 
inalienable rights. We decided that it was useless to fight against 
higher prices, higher taxes and slanderous attacks on those who 
dared to criticize. Somewhere, we stopped fighting and began to 
accept as our lot whatever crumbs were thrown at or to us. 


- We think the time is long past due when 
Action we have to get ourselves back on the 
track. We have to face the fact that 

nothing good will come to us so long as our voices are stilled——so 
as organized labor, a mighty force, doesn’t gain the place and 
Power it deserves in the making of decisions that affect the lives 
d well-being of workers over the length and breadth of our land. 


THE EXECUTIVE BOARD HAS voted for the creation of 
Political action committee. The sole qualification is that one 
buld be “an active and interested Union member, desiring to aid 


B" enlisting the entire Union membership in the fight on vital 


le zi lation.” 


WE FULLY AGREE WITH the Legislative Committee mem- 

whose report to the Executive Board concluded by saying, 
“the Legislative Committee feels that the passing of resolutions is 
“t enough. We must win the active backing of the Union body or 
we will have failed in our responsibilities.” 


JOIN THE LOCAL 1-S POLITICAL ACTION COMMITTEE. 
JOIN THE FIGHT FOR LOWER PRICES AND LOWER 


S—Don’t give up what youve worked so hard for. Don’t 
Your gains or your rights because you failed to raise your voice. 


NOW! 


To the Editor: 

I appreciate a good colorful 
newspaper . . . I like an eye catch- 
ing lead line and an appealing 
makeup, but I can’t help thinking 
our lead lines, our approaches, are 
completely out of line for an or- 
ganization that is attempting to 
promote good relations between 
labor and management. 

Certainly, I realize we aren’t 
always treated right ... Few 
people realize that as well asI... 
However, the fact still remains 
that every time our paper comes 
off the press it carries antagonistic 
lines of hate directed, on many 
occasions, at the guilty, but more 
often at the innocent. But, right 
or wrong, guilty or not, the way 
to a friendly group meeting at the 
arbitration table, is not hate . . 

Our paper would lead readers 
to think all our supervisors are 
ogres and that Mr. Straus comes 
to work on a broom when I saw 
him drive up in a car last week 
and I see no fangs on any of the 
supervisors. 

When we make an error we get 
our sack back with a red error 
ticket on it... When a supervisor 
makes an error one of us bears 
the red mark . . . We deal in 
merchandise and the supervisors 
deal with humans. Without doubt 
their errors will be felt more. But 
we are all human and make 
mistakes, They are not always in- 
ternational. 

We don’t expect a judge to hand 
down a light sentence to a subject 
who has continued throughout the 
trial to infer that the judge is a 
rat, unfair, inhuman . . . Then 
how can we expect to arbitrate 
with people who we continually in- 
sult. If our cause is the Truth, 
and I’m sure it is, there is no need 
for all these erroneous remarks, 
for the Truth will win out with- 
out the assistance of mud sling- 
ing, which is out of place in our 
lives in the big store. 

A glass filled with water leaves 
no room for air, whereas, a room 
filled with hate leaves no room 
for arbitration. There is proof 
across the pond... 

Sincerely, 
Bob Randall, 11 Dept. 
To the Editor: 

Many thanks for your lovely 
card nice gift. It is comforting to 
be remembered so kindly, especial- 
ly when one is shut in. 

My heartfelt thanks and ap- 
preciation for the Health Plan of 
Local 1-S and everything it has 
meant and done for me during 
my illness. 

I would also like to extend my 
thanks to all my friends and mem- 
bers of Local 1-S for their many 
cards and thoughtfulness. 

God bless you all! 

Sincerely, 
Kay Alchermes, 75 Dept. 
To the Editor: 

Thank you so much for the 
check that I received towards my 
operation. Words cannot describe 





DO YOUR 
X-MAS SHOPPING 
EARLY... 
CUT RATE 
MAGAZINE 
SUBSCRIPTIONS 
NOW ON SALE 
at the 
UNION OFFICE 
Save Money On All 
Periodicals 









































"Fortunately, while our worker's wages are frozen our profits are fluid.” 





UNION OFFERS COMPLETE DENTAL 


SURVEY AND X-RAY FOR ONLY $1 


Representatives of the Associated Physicians Medical Group and 
the Local 1-S Welfare Board announced that members of Local 1-S 
and members of their family covered by the Health Plan will soon be 
able to take advantage of the second step of the Union’s preventive 


medicine program. 





how much I appreciate it. It sure 
did help be out quite a bit. Thanks 
again. 
Sincerely yours, 
Flora Cullen 


Editor’s note: Surgeons selected 
from the Union’s panel of doctors 
and specialists charge no more 
than the amount members and 
their families are insured for. Read 
the Local 1-S booklet “Here’s to 
Your Health” for medical plan de- 
tails. 


To the Editor: 

I sincerely wish to thank the 
Welfare Board and the Union for 
the card and gift I received while 
I was recuperating recently from 
my operation. I also wish to thank 
the Blood Bank for the wonder- 
ful way everything was handled. 

Sincerely, 


E. Metz, P2 


To the Editor: 

After reading in our newspaper 
about management incompetence 
in the DA’ Department I was 
pleased to know that other mem- 
bers feel the way I do. 

After receiving the same kind 
of irritating letters from same, 
when I know I did not owe any- 
thing and what’s more, never get- 
ting credit for returned merchan- 
dise without a fight — I personal- 
ly sent in a suggestion about six 
months ago suggesting that we pay 
in cash, showing our DA cards in 
order to get our discount. 

This was never answered. Hope 
something will be done about this 
very annoying condition. 

Sincerely, 
Marion Jurisson-11 Dept. 


To the Editor: 
I thank the Union so much for 
the card, the check and the gift. 
It was good to be remembered 
and I am sincerely grateful. 
Rita Newman-119 Dept. 


Plans now nearing completion 
call for a full mouth X-Ray and 
a complete dental survey for only 
$1. Normal cost for such an ex- 
amination is usually about $10. 

Welfare Board Medical Com- 
mittee Chairman Jack Fox, out- 
lining the plan said, “the Union 
member or member of his family 
will be free to select a dentist from 
a panel of more than 30 profes- 
sional men located in the five 
boroughs of New York. Ten of 
these doctors are situated within 
easy distance of the Herald Square 
store and will be able to see Union 
patients on lunch hour or after 
work. It is estimated that the ex- 
amination will take approximate- 
ly twenty minutes, to be followed 
later by a study of the X-Ray 
pictures.” 

The procedure will be simple. 
The member will select the name 
of the Dentist he wishes to see, 
from a list to be made available 
by the Welfare Board. The mem- 
ber will call and make any ap- 
pointment he wishes. 

Following the survey, the Union 
member will be free to have what- 
ever remedial work is _ needed, 
done either by the examining doc- 
tor or by his regular dentist. X- 
Ray pictures may be taken to any 
dentist the members may select, 

Starting date of the plan will 
be announced in the near future. 


HEALTH PLAN NOTE 


If you plan to take a leave of 
absence for more than 30 days or 
if you leave the store and wish to 
continue your Health Plan cover- 
age on a direct payment basis 
YOU MUST see the Local 1-5 
Health Plan Consultant at the 
Union office within 30 days from 
the end of the month in which you 
leave the store. Protect yourself 
— protect your family — protect 
your benefits. Be sure to come to 
the Union office on time! 








+ 


President Sam Kovenetsky fired the first shot at Arnold Constable. Similar action was taking place at the 
same time at Bonwit Teller and at Best & Co. The assault on Fifth Avenue has formally begun. 





Grievance Roundup: Union Continues 
To Register Gains On Many Issues 


More than three years ago 
Greta Norton of 88 Department, 
refused the opportunity to make 
an additional $2.50 a week. At 
that time she simply declined a 
company request that she sell in 
a higher priced department. 


She stoutly maintained her posi- 
tion until, much to her surprise, 
the two departments were com- 
bined and she found herself doing 
the very work she had been re- 
fusing to do. 


In her report to the Union, Miss 
Norton wrote, “At the following 
Job Review I asked for my $2.50 
and was told to wait. And so I 
waited — for three years — with 
only promises coming to me.” 


When Shop Steward Mary Boyd 
learned of these doings she went 
again to Miss Norton’s Supervisor 
and bluntly told him that the com- 
pany was at fault and that the 
raise and back pay was long past 
due. She began to get the same 
run-around. “The records have to 
be checked . . . other management 
people have to be consulted . . . 
etc.” 


With understandable impatience, 
Greta Norton finally asked Stew- 
ard Boyd if she might try once 
more to get what was coming to 
her. This time she headed directly 
for the Personnel Office. Her re- 
cords were checked and double 
checked and the company was at 
long last forced to concede that 
the claim was a perfectly valid one. 


Not long after, the three year 
fight come to a complete end when 
Miss Norton received her raise 
and back pay totalling $630.60. 


* . ” 


Violet Munns, of 62 Depart- 
ment, had already clocked out and 
was on her way to turn in her cash 
box when she tripped on a broken 
step and injured her shoulder, 
chest, knee and ‘thumb. Her in- 
juries kept her abed for ten days, 


six of them working days. 


She was at first given to under- 
stand that because it was an “in- 
dustrial accident’ she would re- 
ceive her full pay for the time she 
lost. 


Three weeks after she plunged 
down the steps she was blandly in- 
formed by the Macy hospital that 
it was not an industrial accident, 
that she was not working when it 
had occurred (because she had al- 
ready clocked) and that she would 
not be paid for the first five days 
she had lost from work! 


Administrator Mabel Murther at 
that point decided to do some in- 
dependent investigating. She went 
back to the scene of the accident 
and found evidence of the repair 
job that had been done on the 
center of the front edge of the 
step. At her insistence the case was 
reopened. 


Management conceded the fact 
that while there were no witnesses, 
there was a broken step. Whatever 
doubts the management mind may 
have had were answered in favor 
of Miss Munns, who finally col- 
lected in full for the time she lost 
from work, 


Moral: Report all accidents and 
all circumstances surrounding 
them as soon as they happen! 


~ * * 


It’s either gremlins or execu- 
tives, but someone is doing a lot 
of work on the selling floors be- 
fore store opening or after clos- 
ing, and it’s not Union members 
who are doing the Union jobs! 


This is the substance of the sus- 
picion that is being shared by 
many Shop Steward and Floor 
Committee members who have on 
many occasions come to work to 
find considerable amounts of stock 
and display work done and no rec- 
ord of any overtime having been 
given to the people responsible for 
those jobs. 


Management has pointedly de- 
nied being guilty of such violation 
of the contract and has invited the 
Union’s officers to tour the store 
and see for themselves. 


Some evil minded Stewards have 
suggested that when such a tour 
is arranged there will be no viola- 
tions, naturally. It is suggested, 
therefore, that every Steward and 
Executive Board member keep 
careful check on all such work 
done by anyone other than a Un- 
ion member, and that all such in- 
stances be reported to the Union 
office immediately ! 


* * * 


Psychological warfare is a po- 
tent weapon designed to help force 
people to defeat themselves. Ru- 
mors of extensive layoffs and trans- 
fers frequently fall into that cate- 
gory. 


Too often, under the whiplash 
of this kind of fear psychosis, peo- 
ple take on additional responsi- 
bilities in the false hope that they 
thereby gain additional security. 
Actually, by doing so they help 
only to undermine the firm foun- 
dations on which the Union rests 
and contribute to the weakening 
of its structure and the guarantees 
of security it can afford. 

Vigilant defense of Union prin- 
ciples is the very best protection 
an individual can have. If every 
worker will remember, at all times, 
that he is not at the mercy of the 
company, we will have taken a 
long step towards the fullest pos- 
sible enforcement of the contract. 


If each worker will remain 
mindful of the fact that he has the 
combined strength of more than 
8000 co-workers behind him there 
need be no fear and no surrender. 
At all times the entire contract, in- 
cluding its provisions regarding 
seniority and security, is fully en- 
forced. 


Do your share, by doing your 
job, not the work of two! 


nee 


Organizing Drive .3 


(Continued from page 1) 


they are not the forgotten people 
of New York and that the doors 
of the new Union stand opened 
wide for them. On that day they 
got more encouragement for a 
bright future than most of them 
have ever had. 

Sam Kovenetsky, Local 1-S 
President and Vice Chairman and 
Director of Organization of the na- 
tional CIO union said, “while we 
distributed more than 4000 pieces 
of CIO literature and spoke to 
many workers, we can reasonably 
expect that only a small percentage 
of them are now ready to mail in 
their application for membership. 

“Most of these workers have 
been the victims of double dealing 
managements. On one hand, the 
companies have _paternalistically 
granted certain gains to the work- 
ers to keep them from joining un- 
ions, but on the other hand they 
have kept the workers terrorized 
with unjust firings and intimida- 
tion in many forms. 

“While the workers want to be- 
long to a union that can fully pro- 
tect their rights and extend their 
gains, it will not be easy for them 
to take the big step and, overcome 
all the pressure management keeps 
piling on them. 

Help Needed 

“Our own members of Local 
1-S have a real responsibility to 
these unorganized workers,” the 
President continued. “It is for 
each of us to do all we can for 
these thousands of men and wo- 
men who are looking for the 
wages, security and working con- 
ditions we have already won. 

“One way in which many mem- 
bers can help is to let us, at the 
Local 1-S office, know at once of 
any people they know working in 
an unorganized department store. 
If we are able to establish personal 
contact with a solid core of work- 
ers we will have succeeded in 
forcing the door open. With our 
foot in that opening we know that 
we will be able to convince the 
workers that we offer them the 
only solution to their many prob- 
lems,” 

In addition to the program it 
has mapped out in New York, the 
Department Store Workers union 


is actively engaged in o 
work in New England, ¢ 
and the Mid-West. Other Cf 
ions in those areas are giving 
cooperation in the impo 
of organizing the unorga 
the good and security of 


LIZ HAMMON 
MAKES TV DEB 





* 


Local 1-S Vice President 
beth Hammond made her 
sion debut on a program spo 
ed by the New York City | 
Council. 

With her on the air were Ty 
port Workers President 
Quill, CIO Council Secre 
Treasurer Morris Iushewitz, 1 
attorneys John O’Donald and 
man Cooper and John Lotz, g 
ing for Local 1150, Comm 
tion Workers of America. 


Purpose of the program 
focus the public eye on the @ 
plan to buy the burned out,) 
down spur of the Long Island 
which runs to the Rockaways) 
of the city plan is to cham 
twenty cent fare on that 
of the line. “But,” asked the} 
representatives, “how long 
it take for the city to spr 
higher fare to the entire s 
system?” 

Miss Hammond is the lone} 
man member of the C1O Cow 
Executive Board and has al 
earned her place as an equi 
mong the hard-hitting vetera 
the labor movement. 





PERSONALS 


FOR RENT & SALE—5 room apartment, West 28th Street. Furnish 

including TV and refrigerator must be bought. Price reasonable. F 

LO 4-2056 Tues., Thurs., Sat. after 5:30 p.m. or Sunday all day. | 
FOR RENT — Furnished room in Flatbush elevator apartment he 
Two short blocks to subway. One or two girls. Call IN 2-5299. 

FOR SALE — GE Spinner washer, ironer, $65. Dining room table 
Electrified Sewing machine in cabinet, $40. Phone Pearlman, Ext. 


or JE 6-5763. 








MEDICAL PLAN — for the name and address of the do 
nearest you CALL the Union Office — LA 4-9714 or Associ 
Physicians Medical Group — BU 8-4296 (Night or Day). 
plete schedule of fees available upon request. 

BLOOD BANK — If you need blood from the Blood Bank C 
Elizabeth Hammond at the Union Office — LA 4-9714. 
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